
 
 

IMPORTANT CHANGES TO FEDERAL 
 AND STATE ESTATE TAX LAWS 

 
On December 22, 2017, President Trump signed into 

law the Tax Cuts and Jobs Act (H.R. 1). Among the many 

changes taking effect January 1, 2018, the law makes 

significant changes to the exclusion amounts for estate, gift, 

and generation skipping taxes (GST).  The Act increases the 

2011 exclusion of $5 million to an exclusion of $10 million per 

individual.  Because it is indexed for inflation, the 2018 amount 

is $11.2 million per individual (up from $5,490,000).  Absent 

further action by Congress, the increases expire on December 

31, 2025, and the exclusions will revert to their 2017 levels with 

a $5 million exclusion (adjusted for inflation).  In Maryland, 

the exclusion amount is $4 million for 2018 and was scheduled 

to match the Federal amount in 2019.  However, during the 

2018 Legislative Session, the Maryland General Assembly 

voted to change the current law to provide for an exclusion 

amount of $5 million for decedents dying on or after January 1, 

2019. Portability, which permits the estate of the surviving 

spouse to use its own exclusion, as well as the unused portion 

of the deceased spouse’s exclusion, remains available under the 

new Federal law and will be available in Maryland in 2019. 

 When major changes such as these occur in the law, 

we encourage you to review your current estate plan to ensure 

that it continues to best meet your family needs and tax saving 

goals. There may be opportunities for further tax planning 

strategies. For some of our married clients, your current 

documents may automatically create trusts for tax planning 

purposes that now prove unnecessary given the increased 

exclusion amount; therefore, simplification may be 

recommended.  For others, estate planning documents may 

need to be updated to provide for flexibility and tax planning 

decisions to be made after the death of the first spouse.   

If you would like to review your estate planning in light of the 

recent changes to the Federal and State law, please contact us 

at (410) 822-1122, or, for more information about our 

attorneys and the legal services we provide, visit the Firm’s 

website at www.parkercountslaw.com.  

 

NEW 2018 FEDERAL INCOME TAX  
RATES, BRACKETS AND STANDARD DEDUCTIONS 

 
In addition to the changes in the Federal Estate Tax 

provisions, the Tax Cuts and Jobs Act also provides for new 

income tax rates and brackets for single individual filers, 

married couples filing jointly, and corporations. The new 

income tax rates and brackets for Married Couples Filing 

Jointly and for Single Individual Filers can be  

found by clicking HERE or by visiting our website at 

www.parkercountslaw.com. 

The Act also removes the deduction for personal 

exemptions entirely for tax years beginning after December 31, 

2017, and increases the standard deduction to $12,000 for 

single filers, $18,000 for heads of household, and $24,000 for 

married couples filing jointly (from $6,500, $9,550, and 

$13,000, respectively, in 2017). 

Corporations now will pay a flat tax rate of 21 % of the 

taxable income for tax years beginning after December 31, 

2017.  This rate also applies to the taxable income of personal 

service corporations.  The rules relating to Qualified Business 

Income generated by certain pass-through entities and real 

estate investments have also been updated. 

NEW MARYLAND LAW  
REQUIRING BUSINESSES TO PROVIDE  

 PAID OR UNPAID “SICK AND SAFE LEAVE” 
 

The Maryland General Assembly recently enacted the 

“The Maryland Healthy Working Families Act” (the “Act”) 

which became effective on February 11, 2018 after the General 

Assembly voted to override Governor Hogan’s veto.  The Act 

marks a substantial shift in Maryland law by requiring that 

most, if not all, Maryland employers provide employees 

annually with up to 40 hours of either paid or unpaid “sick 

and safe” leave.  While the Act applies to all employers in the 

State, employers with more than 15 “employees” are required 

to provide paid sick and safe leave, and employers with less 

than 15 employees are required to provide unpaid sick and 

safe leave. All employers, irrespective of the number of 

employees, are required to meet employee notice and record 

keeping requirements. The Act contains several narrowly 

tailored exceptions, including those for certain employers in 

the agriculture, seafood, healthcare, and construction 

industries. A more in-depth discussion of the law can be 

accessed by clicking HERE or by visiting our website at 

www.parkercountslaw.com. 

If you would like additional information regarding how the 

Act affects your business, or whether your business is exempt 

from the Act, please contact Jesse B. Hammock, Esq., at 410-

822-1122.   

http://www.parkercountslaw.com/
2018%20Federal%20Income%20Tax%20Rates%20and%20Brackets.pdf
http://www.parkercountslaw.com/
The%20Maryland%20Healthy%20Working%20Families%20Act,%20effective%20February%2016,%202018.pdf
http://www.parkercountslaw.com/


MARYLAND ABLE ACT GOES INTO EFFECT 

The Achieving a Better Life Experience (ABLE) ACT 

was signed into law by President Obama in 2014.  Maryland 

adopted the Act in April 2016 when Governor Hogan signed 

the Maryland ABLE Act (HB431) into law.  The Act provides 

certain disabled persons with another vehicle, in addition to 

Special Needs or Third Party Trusts, to save funds for expenses 

related to their disability. Individuals with qualifying 

disabilities may make or receive contributions up to $15,000 

annually into an account without jeopardizing state or federal 

means-tested benefits. The Act provides that an ABLE account 

can accumulate $100,000 before any impact on Social Security 

Benefits.  Income earned on the account is not subject to 

federal or state tax if the funds are used for Qualified Disability 

Expenses (QDE’s).  Maryland’s program, which launched at the 

end of 2017, is operated by Maryland 529 (which was 

previously the College Savings Plan of Maryland).  These 

accounts are owned by the individual with the disability and 

are relatively easy to set up and manage.  The Maryland Act 

allows the rollover of an existing 529 college savings plan 

account to an ABLE account. 

 

Our attorneys can help you determine whether such an 

account would be an appropriate addition to your estate 

planning or for that of a disabled relative or beneficiary. For 

more information about our attorneys and the legal services 

we provide, please call (410) 822-1122 or visit the Firm’s 

website at www.parkercountslaw.com.  

 
MARYLAND MVA IMPLEMENTS NEW PROCEDURE  

FOR "TRANSFER-ON-DEATH" (T.O.D.) OF VEHICLES 
 

 A new method for designating a beneficiary, either an 

individual or a business entity, to receive ownership of the 

vehicle upon the death of the owner has been implemented by 

the MVA.  The vehicle must be solely owned and currently 

titled in Maryland and the designation must be made prior to 

the death of the vehicle owner. The designation can be 

cancelled or changed at any time by the vehicle owner and does 

not change the current ownership of the vehicle until the death 

of the current owner.  The MVA will issue a new title to reflect 

the designation once it is made. This designation has the 

advantage of avoiding probate. 

PC WELCOMES NEW ATTORNEYS 

Parker Counts is pleased to welcome Lynn Dymond 

Hutchinson and Kristen Graf Aronson to its practice.    

 

Lynn is a native of Western Pennsylvania, graduating 

with a B.S degree in Accounting from Penn State University.  

She obtained her Certified Public Accountant’s license in 

Pennsylvania, working in the areas of Accounting and Finance 

for several large multinational corporations before attending 

law school.  Lynn graduated With Honors from the University 

Of Maryland School Of Law, where she was a member of the 

Maryland Law Review, serving as its Notes & Comments Editor 

in her final year.  She was admitted to the Bar in 1994. 

 

Prior to moving to the Eastern Shore, Lynn practiced 

law for more than 14 years in Baltimore at several large law 

firms, representing health care providers, insurance 

companies, and manufacturers in various litigation matters 

and advising clients on risk management issues.  Lynn lives in 

Dorchester County and is active in the community, serving on 

the boards of the YMCA of the Chesapeake and the Dorchester 

County International Council, Inc.   

 

Kristen obtained her undergraduate degree from 

Lafayette College in Pennsylvania and graduated cum laude 

from Syracuse University School of Law in 2010.  During law 

school, she served as a summer law clerk in The Maryland 

Court of Special Appeals to the Honorable Christopher B. 

Kehoe; and upon graduation, she entered into private practice 

at a mid-sized firm in Rockville, Maryland.   

 

Kristen grew up in Easton, and after living out of state 

for several years, she and her husband have moved back to the 

Eastern Shore to raise their two small children.  She is active in 

the community and serves on the Advisory Committee for SOS: 

Sink or Swim, an organization dedicated to teaching children 

on the Eastern Shore to swim.   

 

Lynn and Kristen join partners Ann Karwacki 

Goodman and C. Lee Gordon in providing estate planning, 

elder law and estate administration services.  

 

Partner Willard “Burry” Parker celebrates 45 years in 

practice with the firm this year.  He and partner Jesse 

Hammock, together with Peter Cotter, continue to provide 

clients with expertise on a wide array of issues.  In addition to 

their litigation practices, Burry, Jesse, and Peter assist clients 

with business, real estate, banking, domestic, guardianship, 

landlord tenant, and employment matters.  

 

 

 

PARKER COUNTS 

129 North Washington Street 

P.O. Box 1209 

Easton, Maryland 21601 

410-822-1122 phone 

410-822-3635 fax 

www.parkercountslaw.com 

 

http://www.parkercountslaw.com/

